
What Monthly Business Expenses  
Would You Need to Cover?

Rent

Electricity

Telephone

Heat

Water

Laundry, janitorial and 
maintenance services

Employee salaries

Employee benefits

Real estate taxes

Property, liability and  
malpractice insurance

Interest on debt

Depreciation

Rent or lease expense of 
furniture or equipment

Legal and professional services

Professional, trade, and 
association dues

Licensing fees

Billing and collection fees

Other tax-deductible  
business expenses

Salary for your replacement

Business Loan Payments

TOTAL

1  When the Professional Replacement Endorsement is included on 
the policy.

2  Salary and employer-paid benefits of non-owner employees who 
are not part of your profession are a covered overhead expense. 

3  When the Accelerated Benefit Endorsement is included on the policy
4 Not available in CA or FL.
5 In CA and FL, this benefit is available as an optional rider.
6 A different true own-occupation definition applies in CA.
7  Referred to as the Future Increase Option Rider. (In CA and FL, 

it is known as the Future Purchase Option Rider. ) Restrictions 
and limitations apply. While medical information is not required 
when exercising a future increase option, applications to exercise 
an increase option will be financially underwritten taking into 
consideration the business’ then-current expenses, as well as all 
disability insurance that is then in force, for which the business has 
applied, or is eligible to receive.

8 In CA and FL, coverage cannot be continued after age 75.
9  Disability income products underwritten and issued by Berkshire 

Life Insurance Company of America, Pittsfield, MA, a wholly 
owned stock subsidiary of The Guardian Life Insurance Company 
of America (Guardian), New York, NY, or provided by Guardian.  
Product availability, provisions, and features may vary from state  
to state.  
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Overhead Expense Disability Insurance, Policy Form 
4100 or 4200,  underwritten and issued by Berkshire Life 
Insurance Company of America, Pittsfield, MA, a wholly 
owned stock subsidiary of The Guardian Life Insurance 
Company of America, New York, NY. Optional riders are 
available for an additional premium. Product availability, 
provisions, and features may vary from state to state.

This policy provides disability insurance only. It does not 
provide basic hospital, basic medical or major medical 
insurance as defined by the New York State Insurance 
Department. The expected benefit ratio for this policy is 
50%. This ratio is the portion of future premiums that the 
company expects to return as benefits when averaged 
over all people with this policy.

This brochure is provided for informational purposes 
only and should not be considered tax or legal advice. 
Please contact your tax or legal advisor regarding the tax 
treatment of the policy and policy benefits. You should 
consult with your own independent tax and legal advisors 
regarding your particular set of facts and circumstances. 
The information provided is not intended or written to 
be used, and cannot be relied upon, to avoid penalties 
imposed under the Internal Revenue Code or state and 
local tax law provisions.

Our Overhead Expense 
Coverage Pays Benefits 
Sooner.



Disability Protection for Your Business 

As the owner of a practice or small 
business, you are key to its success. 
Your customers and employees 
rely on you. If you were to become 
disabled, there would be not only 
a personal loss of income, but 
signif icant consequences for your 
business as well. 

Just How Would Your Being  
Disabled Affect Your Business?
In the event of a disability, you could be unable to 
provide the essential services your customers expect, 
and you may not be able to provide the leadership 
that your employees need. 

Business expenses and operations costs do not 
stop when disability strikes a business principal. 
As your day-to-day expenses add up, you might be 
forced to consider severe measures like terminating 
employees, taking on debt, or possibly even closing 
your business.

Overhead Expense Disability Insurance  
Can Help With Everyday Business Expenses 
A cost-effective way to ensure that your business 
can meet its ongoing expenses during a period of 
disability is with Overhead Expense (OE) Disability 
Insurance. Preserving the continuity of the business 
and retaining your customers is important whether 
you eventually return to work or find that you need 
to sell your business.

OE covers the following overhead expenses:
•	 Rent, utilities, and taxes.

•	 Up to 50% of the salary of your temporary 
replacement.1

•	 Salary and benefits of your employees.2

•	 Interest and installment payments on loans.

•	 And many more…

Policyholders are reimbursed for 100% of actual 
covered business expenses each month, up to a 
maximum monthly benefit amount.

Purposefully Designed  
for Fluctuating Cash-Flow Needs
Our Overhead Expense policy was designed with the 
cash-flow needs of business owners in mind. Coverage 
includes:

•	 Advancement of half of the monthly benefit3 30 
days sooner than other policies — even before 
requiring proof of your expenses.4

•	 Occupational rehabilitation and  modification 
and access benefits to help you return to work in 
your business.4

•	 Benefits for partial disabilities built right into the 
base policy.5 

True Own-Occupation Coverage
With our true own-occupation definition of total 
disability, you are considered totally disabled if, 
solely due to injury or sickness, you are not able to 
perform the material and substantial duties of your 
occupation.6 This valuable type of coverage helps 
protect your ability to perform your own occupation 
should you become disabled, regardless of your ability 
to work in another occupation. 

Tailor and Enhance Your Coverage  
with Optional Riders Such As:
•	 A supplemental benefit that can be used anytime 

during the benefit period should your actual 
expenses exceed the policy benefit with our 
Supplemental Overhead Expense Benefit Rider.4

•	 Ability to apply for additional coverage without 
proof of medical insurability.7

•	 Up to five automatic benefit increases at attained 
age premiums without proof of medical eligibility 
with our Automatic Benefit Enhancement Rider.4 

Strong Base Contract With: 

•	 Choice of

 – Benefit periods: 12, 18 or 24 months.

 –  Elimination period before benefits begin:  
30, 60, or 90 days.

•	 Non-cancellable to age 65 as long as your 
premiums are paid. After age 65, as long as  
you are working full-time and are responsible 
for business expenses, you can continue 
coverage under the renewal conditions.8

•	 Extension of Benefits – allows payments to 
continue beyond the benefit period while  
you remain disabled if we have not yet paid  
the maximum aggregate benefit.

•	 Reimbursement of up to $5,000 of legal and 
accounting fees3 associated with terminating  
or selling your business due to disability with 
our Legal and Accounting Fee Benefit.

•	 Provides the ability to convert business 
coverage to an individual disability income 
policy up to age 55, subject to eligibility 
requirements.3

Tax Advantages of Overhead Expense DI
•	 Premium payments are generally tax-deductible  

as ordinary and necessary business expenses.

•	 Overhead Expense benefits received during your 
disability are taxable upon receipt. However, they 
are used to pay business-related expenses that are 
tax-deductible. 

Next Steps
•	 Use the worksheet in this brochure to assess your 

monthly business expenses.

•	 Compare the cost of the policy versus the cost to 
your business or personal savings if you had to 
continue paying business expenses if you were 
disabled.

•	 Ask your financial or insurance professional about 
disability insurance9 to:

 — Fund Buy-Sell Agreements.

 — Cover Fixed-Term Payment Obligations.

 — Cover personal disability for you, your 
partners and key employees.


